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Choose the correct answer JSron

1. The Factories Act, 1946 was enacted to : :
a. Provide protection to the exploited wor o > working condition:
in the industries and factories. ‘ f
b. Wages
¢. Higher salary ,
d. None of the above e

2. What are the legislations under Indian L
a. Industrial Disputes Act, 1947  b.
c. Factories Act, 1948 gk

3. “Industrial Dispute” as per the law m
a. Employee and Employee
<. None of the above

4. Which of the following is a type of striki -
a. General Strike
¢. Sit-Down Strike

5. Lock-Out is the opposite to
a. Lay Off
¢ Strike

6. Trade Unions are also known as-
a. Labour Unions
<. Workmen Union

ProvisionsforSafely,Wélﬁl'e“g Health under the Factories Act, 1946 include:
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[ Answer the following questions |

Trace the historical evolution of labour laws in India from the
British Raj to the post independent era.

Or
Trace the historical evolution of labour laws globally and the
impact of the United Nations in strengthening labour laws

Explain in detail, the salient features of the Industrial Disputes
Act.

Or
Briefly explain the procedure for the various Authorities under
Industrial Disputes Act.

Explain in detail, the salient features of the Factories Act.

Or
What do you understand by labour welfare? What are
provisions enshrined in the Factories Act, 1948 to realise the
objective of labour welfare?

Elucidate the procedure for Registration and Cancellation of
Trade Unions under the Trade Unions Act, 1966.

Or
Explain “collective bargain’ and its relevance in the Trade
Union Act.

Write a short note on the employer’s liability to pay
compensation under the Employee’s Compensation Act, 1923.
What is the prescribed method of computing the compensation
under the legislation?

Or
Elucidate the difference between ‘Minimum Wages’, ‘Fair
Wages’ and ‘Living Wages’
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