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The subject matter of personnel managementis..................

a. Profit b. Human being

c. Capital investment d. Wages and incentives
Which of the following is the objective of Industrial relation?

a. Healthy relations among employees b. Task interdependence
c. Higher output d. Negotiation

Which of the following is not a component of compensation?

a. Incentive b. House rent allowance
¢. Medical allowance d. Dearness allowance
Personnel policies are the.................. of the organization.

a. Epic b. Constitution

¢. Foundation d. None of the above

Human Resource Management helps in improving,..................
a. Productivity b. Profit
c¢. Empowerment d. Power

Which of the following cannot be considered as a cause of arising, industrial dispute?

a. Salary b. Management policy
¢. Compromise d. Personal maladjustme

Which of the following is considered as the lowest level of wage?
a. Minimum wage b. Living wage
c. Fair wage d. None of the above
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Which of the following, is the highest level of need according to Maslow’s need

Hierarchy theory of motivation?
a. Physiological need b. Sociological need
¢ Self-esteem d. Self-actualization

In which of the following leadership styles, do leaders give the full freedom lo take

decisions to subordinates?
a. Democratic b. Free rein
¢. Aulocratic d. None of the above.

Which step in Maslow's Hierarchy of Needs Theory deals with achievi
potential?

a. Physiological b. Esteem

¢. Safety d. Social
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