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How does industrial relations contribule to economic growth and development?

By promoting unhealthy By minimizing turnover and tangible
competition between workers " benefits to the organization
By increasing conflicts between d By creating an atmosphere of mistrust
management and unions * and animosity

Which of the following is NOT a nature of trade unions?

a. Compulsory membership b. Voluntary association

c. Permanent body d. Common interest

What is a direct outcome of good industrial relations?

a. Increase in conflicts b. Decrease in morale
Minimization of malerial 5 %
d. Lower efficiency
waslage E
What is a crucial element for effective workers' participation in management?
a. Legal framework b. Financial incentives
c. Employee recognition d. Organizational hierarchy

Which objective of trade unions focuses on advocating for safe and healthy
workplaces?

a. Enhancing Economic Security b. Improving Working Conditions

c. Protecting Workers’ Rights d. Collective Bargaining,

What does industrial relations promote?

a. Autocracy b. Oligarchy

c. Democracy d. Monarchy

What ensures that workers' voices are heard at the highest levels of management?
a. Representation b. Legal framework

c. Consultation d. Incentives

What type of dispule arises when management refuses lo recognize a trade union?
a. Interest disputes b. Grievance disputes
c. Recognition disputes d. Unfair labor practices disputes

What is the primary aim of a trade union?

To regulate relations between To impose restrictive conditions on

b. 2
workers and employers businesses
To regulate relations between d To regulate relations between employers
workers only * only

What is the common cause of industrial disputes related to the nature of
administration?

a. Authoritarian leadership b. Collective bargaining

c. Promotion disputes d. Night shifts
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